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This policy should be read in light of our Mission Statement that states: 

 

‘At St. Joseph’s, we live, love and learn by the example of Jesus’ 

 

 

St Joseph’s Catholic School seeks to maintain a professional atmosphere for the 

benefit of both our children (and their parents) and all staff members. There are many 

benefits to having parents employed at St Joseph’s.  This policy seeks to codify the 

professional boundary that needs to be maintained to ensure that all staff members 

are clear in their duty.  

 

Day to Day responsibilities as parents 

Staff, who are also parents of children at St Joseph’s need to balance their rights as 

parents with their responsibilities as professionals and as employees.    They must be 

constantly aware of the possibilities for conflict of interest to arise and recognise the 

need to act professionally at all times to ensure the high quality education of all 

children.  

 

Staff, who are also parents of children at St Joseph’s, must ensure that their children 

understand and respect the boundaries set in this policy to minimise disruption of the 

educational process and the St Joseph’s Catholic Primary school.  

 

To these ends, the following policies shall be followed by staff and their children: 

 

 The first priority of school employees during work hours must be their job to 

each and every child equally. 

 

 Occasionally there are events involving your children, that as parents, you will 

wish to attend.  These will be limited to three a year and will be taken as 

unpaid.  This does not include medical appointment and other family reasons 

which are defined in the Leave of Absence policy. 

 

 Children of staff members should not interfere with any employees’ ability to 

do their assigned work. Childcare and other personal family issues should be 

handled outside working hours. 

 

 Occasionally, situations may arise that necessitate a member of staff bringing 

children to the workplace. On such occasions, approval must be obtained from 

the Head Teacher. The employee must ensure that their child is supervised at 

all times, and be considerate to other employees. Supervision must not 

interfere with the employees’ day to day role.  

 



 Children brought into the workplace are not covered by insurance. Child safety 

and wellbeing remain the sole responsibility of the all staff member bringing 

the child into the school.  

 

 Children are not to use school office equipment (copiers, phones, etc.). If 

waiting for a parent to complete their work, children are to be engaged quietly 

in activity that is not distracting to others. 

 

Children (on-roll) of employees  

Children of staff members who are currently in St Joseph’s Catholic school, need to be 

aware that they are not given extra privileges because their parent is a staff members 

in the school. 

Parents should reinforce this idea with their children and ensure that their children are 

informed of these policies. Examples offered are, additional certificates, additional 

house points, exclusion from discipline sanctions, private conversations with their 

parents during the school day (or the extra hug!), the main part in a play, etc 

Equally, Parents of children in the school are also not given extra privileges such as 

reserved seating at events and shows, preferential appointments during consultations, 

or car parking spaces when not employed on that day.  

Staff members with Children in the school 

Your children are not to approach you, while at work, unless in an emergency or if 

no other adult is available.  If your child experiences difficulties with another child or 

staff memeber, it is important that someone other than yourself to handle matter. 

 

Other members of Staff 

It is important for all staff members to respect the difficulties of having Staff members 

with Children in the school,  therefore, unless absolutely necessary, staff members 

must not approach the staff member with a child in the school, about that child, 

during the school teaching day.  

 

Raising Concerns 

Like other parents, employees who have a concern about their own child’s teacher 

should discuss the matter directly with the teacher in an effort to clarify or correct the 

situation. A parent (who is an employee) who raises a concern with a senior leader 

will be referred back to the teacher. If no resolution can be reached directly, the Head 

Teacher (or another senior leader) may be asked to assist. 

 

As professionals, teachers must act with additional care because any concerns that 

they raise will generally carry more impact than those raised by parents who are not 

teachers. Although teachers who are also parents have the same rights as other 

parents, they must maintain a professional standard at all times.  

 

For employees, the acceptable route for raising a formal concern is identified within 

the complaint procedures.  However, before engaging the complaints procedures, a 

suggested way forward is as follows  

1. Begin by raising the concern with the colleague. This could be done by the 

employee’s partner or by the employee themselves out side normal school hours, and 

by making an appointment to see the class teacher.  



2. If the matter cannot be resolved, raise the concern confidentially with the head 

teacher.  

 

Please Note: concerns must be kept confidential, these concerns must not be shared 

with other staff members or any other member of the school community, other 

parents, of friends known to the school.  It is the responsibility of all staff members to 

maintain and uphold the reputation of the school. 

 

A Staff member who raises a concern as a parent may request only actions that are 

within the purview of a parent.  Like other parents, teachers who are also parents are 

not entitled to 

evaluate or supervise their child’s teacher. 

 

Upholding the public trust 

Teachers who are parents must also be mindful of the Teachers’ Professional 

Standards  

  

• Teachers uphold public trust in the profession and maintain high standards of 

ethics and behaviour within and outside school. -  Not to do so may bring the school 

into disrepute.  

• Teachers must have proper and professional regard for the ethos, policies and 

practices of the school in which they teach. -  Not to do so may bring the school into 

disrepute. 

 

Special Events 

Staff should avoid taking part in activities which place them in positions of authority 

amongst the child’s peers and other parents. The staff member risks being seen as the 

voice of the school.  Similarly, staff members who assist on school trips or special 

activities also increase their risk as being seen as employed at that point and therefore 

in a position of authority.  

 

Casual Conversations and Confidentiality  

Staff members maintain their professional role even when outside the school setting. 

All staff members should employ with great caution when engaging with other 

parents because any casual comments can be misinterpreted.  

Staff, who are also parents of children at St Joseph’s, are in a privileged position with 

regard to information. All information received while working at school should be 

treated in confidence and discretion must be exercised when discussing school matters 

outside school. Revealing or discussing an issue that has not been made public 

knowledge will be treated as a disciplinary matter.  For example discussing staff 

changes, results of inspection visits, school projects or other such confidential 

information,  

 

 

 

 

 

 


